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(2) A person of minority status may not necessarily be considered ethnically distinct or
different. (Stanford 1991:192)
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(3) In defining the term “minority group,” the presence of discrimination is the
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identifying factor. (Hacker 1951:60)
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(4 DEBUNKING Society's Myths

Myth: Minerity groups are those with the least numerical
representation in society.

Sociclogical Perspective: A minority group is any group,
regardless of size, that is singled out in society for unfair
treatment and that generally occupies a lower status in
the society.

(M. L. Andersen and H. F. Taylor, Sociology. 9th ed.)
(DI, H2FENST —~ZRATREBEIRNL, KEMGIHN, ol ttalE) Thd
TT0 ) ICHAZENTHRR L TWD7OIl, ELSEZDLZLEBIT TV,

2.1.2. #WRIR2FZEY EiT 2

FA7=HiE, TX LI3n?) LS BWICER L7z & &I, @], a2 BOTEND0,
EFREWVI O, HHAIZIE, essence X T2H DR DT, FTXTD necessary
characteristics Z##E L T\ 2 EIXR S vy, - T, X VBEMIC, FEELELKTD
descriptive D525 1%, minority groups O &% < D/ defining characteristics
IR L CEZ D27 7 e —FRMbnd Z L R3d b,

(5) A minority group has five characteristics. Members of the group
- experience a pattern of disadvantage, which can range from mild (e.g., casual snubs
or insults) to severe (e.g., slavery or genocide);
- have a socially visible mark of identification which may be physical (e.g., skin color),
cultural (e.g., dress, language), or both;
- are aware of their disadvantaged status;
- are generally members of the group from birth; and
- tend to form intimate associations within the group.
Of these traits, the first two are the most important.
(J. F. Healey, Race, Ethnicity, Gender and Class)
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(6) a. Women are less likely to get promoted (than men).

b. Women have fewer promotion {prospects / chances} (than men).

c. Fewer women than men hold (administrative, executive, or) managerial {positions

/ jobs / responsibilities}.
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discrimination |¥, Women and men are biologically different, but otherwise they are
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(7) A group may be classified as a minority (group) on the basis of race, sex, religion and

other characteristics. A minority group is any group that {is (socially) disadvantaged

/holds low status in society} because of prejudice and discrimination.
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